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The meeting was called to order on August 3, 2000 at 10 a.m. in Tate Page Hall room 421. Members present were: Dina
Bessette, Teresa Dunning, Jackie Ellis, Joy Gramling, Marshall Gray, Carolyn Hunt, Kathy Jimmerson, Brenda Keith, Dale
LaMastus, Elizabeth Paris, Jim Ramge, and Phyllis Reed. Members absent were Johnny Allen, Tony Thurman and Brian
Ward.
I.

Tuition discount for dependent children: The online form has now been changed to agree with the policy which requires

that your child was claimed on your last income tax return, except "In the case of legal separation or divorce, a natural or
adopted child or legal ward may participate in this program regardless of which parent declares the child as a dependent for
income tax purposes." Thanks to Human Resources for implementing this.
2. Anonymous caller confidentiality issue: It has been determined that none of the appointed ombudsmen (for sexual
harassment complaints) have caller J.D. capability. Jim Ramge will do some follow up with the EquaJ Opportunity/ADA
Compliance Office about this issue.
3. Vacation time accrual rate: A staff member asked the Council to consider the fact that the accrual rate for vacation time
stays the same after an employee has reached 20 years of service. Even after 25 or 30 years of service, an employee can still
only earn 24 vacation days a year. It was the consensus of the Council that our existing vacation time policy is very liberal
and taking into consideration the Christmas Break and other paid holidays, we are satisfied with the current structure.
4. Vacation time accounting during summer hours: The Council was asked to look at the fact that during summer hours
we still must use seven and a half hours of vacation time to make up for missing a seven hour day. Or if you leave work an
hour early in the afternoon, you must use an hour and a half of vacation time to account for it. The Council decided that we
are very happy with the summer hours schedule and we do not plan to take any action on this item.
5. University Senate: The new University Senate will begin meeting on August 31 at 3:30 p.m. in the Garrett Conference
Center. One member of the Staff Council is included in the University Senate as a non-voting member. We will be sending 2
members to each meeting to represent the Staff of the University and to report back to the Council. We will send 2 different
Council members each month so that we all can get a chance to observe the University Senate in action.
6. Fall Break Brunch: The Fall Break Brunch will be held October 5th in Downing University Center. Four Staff
Excellence Awards ($300 and a plaque!) will be given at the Brunch. Nomination forms will be coming in the mail in
September. A Promotional Committee and a Prize Committee have now been assigned to get ready for this event.
7. Shared medical leave: The Staff Council has recommended that Human Resources present the shared medical leave
policy to the Administrative Council for approval. This policy would allow employees to donate up to 5 sick days a year to a
pool that could be drawn on by other employees that may be out of sick time. If the Administrative Council approves this
policy, a letter of explanation will be sent to all employees from the Human Resources Department explaining the guidelines
for donating and receiving sick time from your fellow employees.
8.

Staff Council Priorities: After much discussion throughout the meeting about various issue.s, the Council made a list of

priorities for the coming year. Our number one priority this year is to improve staff salaries. We want to explore two possible
options to help achieve this goal - a market value adjustment pool and a longevity pay increase scale. We plan to do some
homework to prepare for the next budget building cycle which will begin in December or January of this year. Priority #2 is
to continue working on service awards to honor the number of years an employee has worked here, and priority #3 is to
continue working on the issue of sick leave counting toward retirement for employees in the KTRS system. Sub-committees
have been formed to address these important issues. They are as follows: Longevity/Salary Committee - Brenda Keith,
Chair; Dina Bessette, Elizabeth Paris, Jackie Ellis and Jim Ramge. KTRS Committee - Tony Thunnan. Chair; Marshal Gray,
Joy Gramling, and Brenda Keith. Service Awards - Jackie Ellis is doing some preliminary research.
The next meeting will be held on September 7 at 10 a.m. in the second floor conference room of Wetherby Administration
Building.
The Staff Council wants to hear from you. Do you have a question, concern or comments? You can now email the Staff
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Council: staffcouncil@wku.edu
The Staff Council Minutes, Constitution and By-laws are posted on the Staff Council web page at
htt]://www.wku.edulstaffcounciJ
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